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Factors Affecting Personnel Administration Effectiveness in
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Abstract
The objectives of this study were to 1) to study the factors affecting personnel administration
effectiveness in primary schools under the office of basic education commission and 2) to study
the guidelines of personnel administration in primary schools.The samples in this study included
397 schools as the unit of the study based on the table of Krejcie and Morgan, and the key
informants were composed of the directors, deputy directors, and teacher representative in each
school, the total sample was 1,191 respondents. The statistical analysis was percentage, arithmetic
mean, standard deviation, and Exploratory Factor Analysis.
The results were revealed that the factors affecting personnel administration effectiveness
in primary schools under the office of basic education commission consists of 5 factors 52
variables: 1) the development of personnel 2) enhancement of the performance of personnel,
3) the involvement of staff in schools 4) the management and control operations 5) monitoring
and evaluation. The Chi-Square is statistical analysis to 192088.17 (p <.01), indicating that this
is different from the correlation matrix. ldentity matrix statistically significant at the 0.01 level
congruence with KMO value which is equal 0.958, shows the suitable information. It can be

used to analyze the composition is very good and the eigenvalues of greater than 1.00, with the

cumulative variance of 50.168 percent.

Keywords : Factors Affecting Personnel Administration Effectiveness, Primary Schools Under

the Office of Basic Education Commission.
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