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ABSTRACT

This research aims to 1) explore the ways to increase organizational achievement and
2) analyze factors for increasing organizational achievement by knowledge management
in industrial business sector. The sample was 500 of administrators who is responsible for
knowledge management in organization.

The results can be summarized as followed; 1) Kaiser-Meyer-Olkin Measure of Sampling
Adequacy (KMO) was 0.849, 2) four factors were extracted including Knowledge acquisition,
Knowledge development and replenishment, Knowledge storage and application, and
Knowledge transfer and sharing and 3) the overall picture of an importance for increasing
organizational achievement by knowledge management in industrial business sector was in high
level. When considered by aspect, Knowledge storage and application aspect had the highest
score, followed by Knowledge development and replenishment aspect, Knowledge acquisition
aspect, and Knowledge transfer and sharing aspect, respectively. 4) correlation coefficient
analysis found that there were 404 pairs interrelated statistically significant at the level of .001, 31
pairs interrelated statistically significant at the level of .01, and 20 pairs interrelated statistically
significant at the level of .05. The strongest interrelationship was the relationship between regularly
news update and regularly review the knowledge that can reduce errors and mistakes at

correlation value 0.660.
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F17 | 378 | .70 |.1217].193"| 015 | .055 | 2617 |.302" | 299" | 208" | 1917 | 148" | 164" | 250" | 145" | 1947 | 192" | .337"
S18 | 4.36 | .80 |.2427|.2217 | 2417 | 278" | 420" | 4407 | 2197 | 133" | 3017 | 297" | 305" | .3017 | 2747 | 248™ | 373" | .090°
S19 | 434 | 71 | 1527|2167 | 099 | 189" | 367" | 3507 | 147" | 138" | 249" | 2727 | 304" | 269" | 322" | 229" | 327" | 061
S20 | 401 | .86 |.2317|.2117 | .3017 | 265" | 502" | 5017 | 354" | 2357 | .383" | 3817 | 4777 | 392" | 4557 | 242 | 340" |.193"
s21 | 371 | .79 | 076 | .056 | 1217 | 009 |.2327 | .166" | .123" | 280" |.305" | .061 | .080 |.3117 | .163" | 1747 | 3137 | 410"
S22 | 354 | .99 |.263"|.2907 | 1847 | 025 | .1797 | 4737 | -008 |.1537 | .3017 | .019 | 107 |.2297 | 263" | 317" | 4107 | 349"
S23 | 413 | .78 |.2347 | 4647 | 3847 | 3107 | 2257 | 3247 | 190 | 1207 | 269" | 1257 | 222" | 4347 | 2837 | 162" | 322" | 287"
S24 | 402 | 79 | 4787|2777 | 2417 | 2757 | 2787 | 3587 | 2327 | 098" | .376" | 245" | 1827 | 380 | 4147 | 2097 | 186" | .240”
S25 | 408 | .75 | 1397 |.3127 | 4717 | 1837 | 3797 | 4167 | 3167 | 137 | 3397 | 3017 | 2317 | 3687 | 5187 | 767 | 2477 | 095
T26 | 349 | 97 |.4537| 082 | .1687 | -019 | 134" | 072 | 022 | 103 | 4207 | -019 | 146" | 1817 | 125" | 3217 | 322 | 293"
T27 | 414 | 84 | 065 | .033 | 133" | 2517 | 346" | 517 | 433" | 124" | 256" | 4147 | 5797 | 4337 | 359" | 237" | 2297 | 479"
T28 | 421 | 69 |.1987| .034 | .185" | 074 | 517" | 396" | 222" | 073 | 439" | 424" | 4507 | 367 | 409" | 307" | 290" |.189"
T29 | 357 | .86 |.2647|.1437| 2397 | 063 | .3207 | 2187 | 1527 | 1517 | 2677 | 2117 | 2637 | 3607 | .366 | 2917 | 3217 | 258"
T30 | 337 | 113 | .046 | 2057 | .092° | 289" | 278" | 233" | 293" | 205" | 1317 | 113 | 1947 | 2557 | 157 | 029 | 317" |.203"
T31 | 363 | 1.03 | 108 | .067 |.152" | 113" | 303" | 1517 | 044 |.255" | 126" | 138" | 164" | 2007 | 182" | 126" | 394" |.152"
T32 | 356 | .92 | 074 | 1417 | 263" | 248" | 326" | 186" | 2197 | 2727 | 4717 | 4757 | 248" | 3697 | 2917 | -.033 | 238" | 264"
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AN997 6 LARIANGNsT AN andu RIS IRl (Bivariate Correlations) (58)
Guide SD. | F17 | S18 | S19 | S20 | S21 | S22 | S23 | S24 | S25 | T26 | T27 | T28 | T29 | T30 | T31 | T32
F17 | 378 | 70 | 1
S18 | 436 | .80 [.3347| 1
S19 | 434 | 71 | 4207 | 6477 | 1
S20 | 401 | .86 [.2407 | 4787 | 4927 | 1
S21 | 371 | 79 |.3977 | 3127 | 2587 | 2927 | 1
S22 | 354 | 99 |.2577| 4257 | 3637 | 356 | 515 | 1
S23 | 413 | .78 [.3347| 446 | 428" | 3827 | 4717 | 4917 | 1
S24 | 402 | 79 |.3317| 4277 | 4537 | 4127 | 4777 | 4307 | 6607 | 1
S25 | 408 | .75 [.2057 | 3297 | 4207 | 526" | 3447 | 4007 | 507" | 6487 | 1
T26 | 349 | .97 | 099 | 4707 | 088" | 2717 | 2757 | 4247 | 2237 | 208" | 2447 | 1
T27 | 414 | 84 | 298| 4137 | 3377 | 4297 | 126" | 137" | 2577 | 3177 [ 3797 | 1847 | 1
T28 | 421 | 69 |.256 | 406" | 464" | 5227 | 2737 | 316" | 3507 | 4947 | 486" | 2777 | 5547 | 1
T29 | 357 | .86 |.2407| 3407 | 3547 | 4457 | 3357 | 4627 | 3517 | 3297 | 4177 | 4617 | 2617 | 4557 | 1
T30 | 3.37 | 1.13 | 4467 | 465" | 336" | .320" | .380" | 239" | 2717 | 259" | 2377 | 476" | 2607 | 116" | 2897 | 1
T31 | 363 | 1.03 |.164 | .336" | 198" | 3157 | 3157 | 4157 [ 2857 | 1917 | 2517 | 158" | 201" | 239" | 3877|395 | 1
T32 | 356 | .92 [.2667 | 2307 | 272" | 438" | 3817 | 2757 | 396" | 309" | 367 | 2277 | 2587 | 3027 | 4927 | 4077 | 5917 | 1

. Correlation is significant at the 0.001 level (2-tailed).

", Correlation is significant at the 0.01 level (2-tailed).

", Correlation is significant at the 0.05 level (2-tailed).
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